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Hållbarhetsrapporten avser föregående verksamhetsår och baserar på
genomförda och planerade åtgärder/initiativ inom miljömässiga, sociala och

ekonomiska segment. Vår hållbarhetsstrategi är framtagen utifrån våra
nuvarande förutsättningar men vi strävar efter att kontinuerligt utveckla

arbetet och bredda ansvarstagandet. Vi använder PURE ACTs plattform som
ett verktyg i vårt hållbarhetsarbete.
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Intressentanalys
6H�ELIRJDG�LQWUHVVHQWDQDO\V

�

Nulägesanalys med PURE ACT
*HQRPI¸UGHV�GHQ����)HEUXDUL�����

�

Beräkna klimatavtryck
9§UW�NOLPDWDYWU\FN�¦U�FD�����WRQ�&2��SHU�PHGDUEHWDUH�RFK�§U�

�

Väsentlighetsanalys
*OREDOD�0§O�

��$QVW¦QGLJD�DUEHWVYLOONRU�RFK�HNRQRPLVN�WLOOY¦[W

���+§OOEDUD�VW¦GHU�RFK�VDPK¦OOHQ

���+§OOEDU�NRQVXPWLRQ�RFK�SURGXNWLRQ

�

6H�PHU�L�ELIRJDG�LQWUHVVHQW��	�Y¦VHQWOLJKHWVDQDO\V

�

Långsiktiga mål
+§OOEDUKHWVDUEHWHW�VNDOO�YDUD�HQ�GHO�DY�YDUMH�PHGDUEHWDUHV�YDUGDJ�RFK�LQJ§�L�GHW

LQGXYLGXHOOD�08�VDPWDOHW�G¦U�PHGDUEHWDUHQ�¦U�XSSO\VW�RP�I¸UHWDJHWV�¸YHUJULSDQGH

P§O�VDPW�VLQD�LQGLYLGXHOOD�K§OOEDUKHWVP§O�

�

1��V�¸YHUJULSDQGH�P§O�¦U�DWW�YDUD�PLQVW�����E¦WWUH�¦Q�6YHULJHV�JHQRPVQLWWOLJD

I¸UHWDJ��'HWWD�P¦WV�JHQRP�)¸UHWDJDUQDV�YHUNW\J�$66(7�4XLFN�6FDQ�HQ�J§QJ�SHU

§U�L�VDPEDQG�PHG�§UVUHGRYLVQLQJHQ�

�

/¦V�PHU�L�Y§U�+§OOEDUKHWVSROLF\�VRP�ILQQV�S§�I¸UHWDJHWV�LQWUDQ¦W�

�

�
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Beskrivit affärsplanen
$WW�VNDSD�Y¦UGH�WLOO�Y§UD�NXQGHU�JHQRP�DWW�

i�2SWLPHUD�NXQGHQV�UHVXUVHU�WLGV�RFK�NRVWQDGVP¦VVLJW�DQSDVVDW�WLOO�Q\WWDQ

i�)ULJ¸UD�WLG�WLOO�NXQGHQ�DWW�XWI¸UD�VLQ�N¦UQYHUNVDPKHW

i�8WYHFNOD�RFK�PLQVND�VHUYLFHEHKRYHW�I¸U�NXQGHQ

i�/HYHUHUD�HQ�SURIHVVLRQHOO�RFK�HIIHNWLY�VHUYLFH�PHG�H[SHUWLV�VRP�VSHJODU�NXQGHQV

EHKRY

�

1��VND�I¸UVH�PDUNQDGHQ�PHG�NRVWQDGVHIIHNWLY�GULIW�RFK�XQGHUK§OO�S§�V\VWHP�RFK

XWUXVWQLQJDU�VDPW�VXSSRUW�RFK�XWYHFNOLQJ�I¸U�YHUNVDPKHWHU�LQRP�IRUVNQLQJ��RFK

WLOOYHUNQLQJVLQGXVWULQ�

�

Û9L�PLQVNDU�NXQGHQV�GULIW��RFK�XQGHUK§OOVNRVWQDGHUÛ

�

Beskrivit positiv och negativ påverkan
3RVLWLY�S§YHUNDQ�

1��V�Y¦UGHJUXQGHU�¦U�.XQGIRNXV��5HVXUV��	�)O¸GHVHIIHNWLYLWHW�RFK�(QJDJHUDGH

0HGDUEHWDUH��*HQRP�DWW�XWELOGD�PHGDUEHWDUQD�LQRP�/HDQ�ILORVRILQ�RFK�O¦UD�DOOD�YDG

VRP�VNDSDU�Y¦UGH�V§�VW§U�YL�VWDUND�PRW�DOOD�NRQNXUUHQWHU��9DUMH�PHGDUEHWDUH�KDU�WY§

XSSJLIWHU��DWW�OHYHUHUD�RFK�DWW�XWYHFNOD�OHYHUDQVHQ��'HWWD�J¸U�DWW�YL�VW¦QGLJW

I¸UE¦WWUDU�RVV�RFK�NDQ�OHYHUHUD�PHU�Y¦UGH�WLOO�Y§UD�NXQGHU��1��V�I¸UHWDJVNXOWXU

E\JJHU�S§�DWW�WD�YDUD�S§�DOOD�NRPSHWHQVHU�RFK�V¦NHUVW¦OOD�DWW�DOOD�PHGDUEHWDUH�RFK

NXQGHU�I§U�NYDOLWHW��'§�NRPPHU�1��¦YHQ�DWW�ELGUD�WLOO�HWW�K§OOEDUW�VDPK¦OOH�

�

1HJDWLY�S§YHUNDQ�

1��V�P§O�¦U�DOOWLG�DWW�KM¦OSD�NXQGHQ�DWW�PLQVND�VLQD�GULIW�	�XQGHUK§OOV�NRVWQDGHU�

GHWWD�NDQ�L�YLVVD�IDOO�YDUD�VY§UW�Q¦U�NXQGHQ�EODQGDU�LKRS�NYDOLWHW�PHG�NRVWQDG��(Q

DQQDQ�S§YHUNDQ�VRP�NDQ�YDUD�QHJDWLY�¦U�DWW�SHUVRQDOEULVW�NRPSHWHQV�HM�J§U�DWW

KLWWD�S§�JHRJUDILVNW�ORNDO�QLY§��G§�EHK¸YHU�YL�WUDQVSRUWHUD�RVV�I¸U�DWW�O¸VD�NXQGHUQDV

EHKRY�

�

6H�PHU�LQIRUPDWLRQ�L�ELIRJDG�Y¦VHQWOLJKHWVDQDO\V�



Beskrivit risker kopplade till väsentliga områden
1��V�VW¸UVWD�ULVNHU�¦U�DWW�NXQGHUQD�YLOO�KDUPRQLVHUD�DYWDO�S§�JOREDO�QLY§�VRP

VWU¦FNHU�VLJ�XWDQI¸U�1��V�JHRJUDILVNW�HWDEOHUDGH�RPU§GHQ��6SHFLDOLVWHU�LQRP�ROLND

OHYHUDQVRPU§GHQ�GXPSDU�SULVHU�I¸U�DWW�WD�PDUNQDG��.XQGHU�PHG�NRUWVLNWLJD�P§O

XSSKDQGODU�UDPDYWDO�HQGDVW�S§�NRVWQDG��HM�PHG�IRNXV�S§�PLOM¸�RFK�NYDOLWHW�

�

6H�PHU�LQIRUPDWLRQ�L�ELIRJDG�Y¦VHQWOLJKHWVDQDO\V�

�

Beskrivit principer för mångfald i styrelsen
6W\UHOVHQV�VDPPDQV¦WWQLQJ�¦U�¦JDUQDV�DQVYDU��'HW�OLJJHU�L�GHUDV�DQVYDU�DWW

VW\UHOVHOHGDP¸WHUQD�UHNU\WHUDV�XWLIU§Q�NRPSHWHQV�RFK�HUIDUHQKHW��RFK�DWW�PDQ

G¦UI¸U�V¸NHU�EUHWW�Q¦U�Q\D�OHGDP¸WHU�VND�WLOOV¦WWDV�

�

0§QJIDOG�L�VW\UHOVHQ�¦U�YLNWLJW�RFK�Q¸GY¦QGLJW�I¸U�DWW�VW\UHOVHDUEHWHW�VND�EOL�HIIHNWLYW

RFK�I¸U�DWW�SRVLWLYD�Y¦UGHQ�VND�NXQQD�VNDSDV�L�ERODJHQ��0§QJIDOG�KDQGODU�LQWH

HQEDUW�RP�YLONHW�N¸Q�PDQ�KDU��XWDQ�¦U�HWW�EHW\GOLJW�EUHGDUH�EHJUHSS�VRP�W�H[�

RFNV§�LQNOXGHUDU�§OGHU��HWQLVN�RFK�NXOWXUHOO�EDNJUXQG��.YRWHULQJ�S§�Q§JRQ�DY�GHVVD

JUXQGHU�DQVHU�YL�LQWH�¦U�GHQ�U¦WWD�Y¦JHQ�

�

1��I¸OMHU�GHQ�VYHQVND�VM¦OYUHJOHULQJVSULQFLSHQ�RFK�DQVHU�DWW�VW\UHOVHQ�E¸U�VWU¦YD

HIWHU�HQ�M¦PQ�N¸QVI¸UGHOQLQJ�

�

0§QJIDOGKHWVW¦QNDQGH�RFK�UHNU\WHULQJ�XWDQI¸U�GH�WUDGLWLRQHOOD�NUHWVDUQD�¦U�HQ

I¸UXWV¦WWQLQJ�I¸U�DWW�U¦WW�SHUVRQ�VND�KDPQD�S§�U¦WW�SODWV�

�

2P�1��YLOO�HWDEOHUD�VLJ�S§�GHQ�LQWHUQDWLRQHOOD�DUHQDQ��EHK¸YV�PXOWLNXOWXUHOO

NRPSHWHQV�¦YHQ�LQRP�VW\UHOVHQ�I¸U�DWW�I¸UVW§�GH�ROLND�PDUNQDGHUQDV�I¸UXWV¦WWQLQJDU

RFK�EHKRY�

�

Lämnat uppgifter om policys
1��KDU�HWW�DQWDO�SROLF\V�VRP�¦U�IUDPWDJQD�I¸U�DWW�V¦NHUVW¦OOD�ODJDU�RFK�NUDY�VDPW

XQGHUO¦WWD�I¸U�PHGDUEHWDUH�RFK�I¸UHWDJHW�DWW�XWYHFNODV�

�

�+§OOEDUKHWVSROLF\

�)ULVNY§UGVSROLF\

�+¦OVD�6¦NHUKHWVSROLF\

�,QWHJULWHWVSROLF\



�,7�SROLF\

�5HVHSROLF\

�%LOSROLF\

�6SRQVRUSROLF\

�

$OOD�SROLF\V�I¸OMV�XSS�RFK�XSSGDWHUDV�PHG�KM¦OS�DY�003��08�VDPWDO��3XOVP¸WHQ�

�UVDUEHWVSODQHU��0§OVW\UNRUW�RFK�.YDOLWHWVOHGQLQJVV\VWHPHW�1�.6�����

�

6H�VHJPHQWHQ�$UEHWVPLOM¸��-¦PVW¦OOGKHW�	�P§QJIDOG��/HYHUDQW¸UV��	

SURGXNWLRQVNHGMDQ��0¦QVNOLJD�U¦WWLJKHWHU��6DPK¦OOH��8WVO¦SS�	�WUDQVSRUW�VDPW

�YULJ�K§OOEDUKHW�

�

Lämna upplysningar om miljö
*HQRP�Y§U�K§OOEDUKHWVSROLF\�RFK�Y§UD�Y¦UGHJUXQGHU�V¦NHUVW¦OOHU�YL�DWW�YL�LQWH�VO¸VDU

PHG�NXQGHUQDV�RFK�1��V�UHVXUVHU�

�

6H�VHJPHQWHQ�$UEHWVPLOM¸��$YIDOO��,QN¸S�	�LQK\UQLQJ��/HYHUDQW¸UV��	

SURGXNWLRQVNHGMDQ��8WVO¦SS�	�WUDQVSRUW�VDPW��YULJ�K§OOEDUKHW�

�

Lämnat upplysningar om sociala förhållanden
*HQRP�1��V�003��0RGLJ�	�0RWLYHUDG�3HUVRQDO��V¦NHUVW¦OOV�DWW�PHGDUEHWDUHQ�P§U

EUD�RFK�DWW�DOOD�QHJDWLYD�K¦QGHOVHU�KDQWHUDV�RPJ§HQGH�

�

6H�VHJPHQWHQ�$UEHWVPLOM¸��-¦PVW¦OOGKHW�	�P§QJIDOG��/HYHUDQW¸UV��	

SURGXNWLRQVNHGMDQ��0¦QVNOLJD�U¦WWLJKHWHU�VDPW�6DPK¦OOH�

�

Lämnat upplysningar om personalrelaterade frågor
*HQRP�1��V�003��0RGLJ�	�0RWLYHUDG�3HUVRQDO��V¦NHUVW¦OOV�DWW�PHGDUEHWDUHQ�P§U

EUD�RFK�DWW�DOOD�QHJDWLYD�K¦QGHOVHU�KDQWHUDV�RPJ§HQGH�

�

6H�VHJPHQWHQ�$UEHWVPLOM¸��-¦PVW¦OOGKHW�	�P§QJIDOG��/HYHUDQW¸UV��	

SURGXNWLRQVNHGMDQ�VDPW�0¦QVNOLJD�U¦WWLJKHWHU�

�

Lämnat upplysningar om mänskliga rättigheter
*HQRP�1��V�003��0RGLJ�	�0RWLYHUDG�3HUVRQDO��V¦NHUVW¦OOV�DWW�PHGDUEHWDUHQ�P§U

EUD�RFK�DWW�DOOD�QHJDWLYD�K¦QGHOVHU�KDQWHUDV�RPJ§HQGH�



�

6H�VHJPHQWHQ�$UEHWVPLOM¸��-¦PVW¦OOGKHW�	�P§QJIDOG��/HYHUDQW¸UV��	

SURGXNWLRQVNHGMDQ�VDPW�0¦QVNOLJD�U¦WWLJKHWHU�

�

Lämnat upplysningar om anti-korruption
1��VND�PRWYHUND�NRUUXSWLRQ�L�DOOD�IRUPHU��LQEHJULSHW�XWSUHVVQLQJ�RFK�PXWRU��'HWWD

ILQQV�PHG�L�1��V�K§OOEDUKHWVSROLF\�

�

6H�VHJPHQWHQ�/HYHUDQW¸UV��	�SURGXNWLRQVNHGMDQ�VDPW�6DPK¦OOH�

�

�
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Alternativa arbetsplatser
0HGDUEHWDUQD�XSSPDQDV�DWW�YDUD�L�NXQG��HOOHU�Q¦WYHUNVPLOM¸HU�RFK�XWI¸UD�VLWW

GDJOLJD�DUEHWH�

�

Arbetsmiljöpolicy
9L�KDU�EO�D��HQ�+¦OVD�6¦NHUKHWVSROLF\�I¸U�DWW�V¦NHUVW¦OOD�DOOD�PHGDUEHWDUHV

DUEHWVPLOM¸��

�

Avtal för hälsa och säkerhet 
.ROOHNWLYDYWDO�I¸U�DOOD�PHGDUEHWDUH�ILQQV�S§�SODWV�RFK�HIWHUOHYV�

6¦NHUKHW��K¦OVD�	�PLOM¸�¦U�Y§U�I¸UVWD�SULRULWHULQJ�

�

Efterlevnad av policys
$OOD�J¦OODQGH�SROLFLHV�ILQQV�WLOOJ¦QJOLJD�S§�1��V�LQWUDQ¦W�RFK�I¸OMV�XSS�YLG�P§O��RFK

XWYHFNOLQJVVDPWDO�

�

Flexibla arbetstider 
9L�KDU�HWW�UDPYHUN�VRP�VNDSDU�HQ�IOH[LELOLWHW�XQGHU�DQVYDU�I¸U�YDUMH�PHGDUEHWDUH�

�



Företagsaktiviteter
7Y§�J§QJHU�SHU�§U�DQRUGQDV�JHPHQVDPPD�WULYVHODNWLYLWHU�I¸U�DOOD�PHGDUEHWDUH�S§

1��

�

Förbättringsarbete
)¸UE¦WWULQJVDUEHWHW�LQJ§U�S§�HWW�QDWXUOLJW�V¦WW�L�PHGDUEHWDUHQV�DUEHWH�RFK�SXOVDV

PLQVW�HQ�J§QJ�SHU�P§QDG�L�UHVSHNWLYH�OHYHUDQVRPU§GH�

�

Kollektivavtal 
.ROOHNWLYDYWDO�KDU�IXQQLWV�S§�SODWV�VHGDQ�VWDUW�DY�I¸UHWDJHW�

�

Kompetensutbildning
1��KDU�HQ�NRPSHWHQVPDWULV�VRP�W\GOLJJ¸U�Y§UD�NXQGHUV�EHKRY�RFK�V¦NHUVW¦OOV�L

HQVNLOGD�P§O��RFK�XWYHFNOLQJVVDPWDO��,QWHUQXWELOGQLQJ�ILQQV�RFNV§�S§�SODWV�I¸U�DWW

V¦NHUVW¦OOD�Y§UD�Y¦UGHJUXQGHU�RFK�OHDQNXQVNDSHU�

�

Lyhörd arbetsgivare 
003��PRGLJ��PRWLYHUDG�SHUVRQDO��HQN¦W�VNLFNDV�XW�RFK�VDPPDQVW¦OOV���J§QJHU�SHU

§U�G¦U�GHW�ILQQV�KDQGOLQJVSODQHU�I¸U�DWW�I§QJD�XSS�DOOD�

�

Medarbetarförmåner
$OOD�WLOOVYLGDUH�DQVW¦OOGD�PHGDUEHWDUH�S§�1��KDU�%HQLI\��VRP�¦U�HWW�GLJLWDOW�YHUNW\J

I¸U�O¸Q��SHQVLRQ��IULVNY§UGVSHQJ�P�P��VRP�YL�DQY¦QGHU�

�

Medarbetarsamtal
$OOD�PHGDUEHWDUH�KDU�IDVWWLGHU�08�VDPWDO�PHG�VLQ�Q¦UPDVWH�FKHI�HQ�J§QJ�SHU

P§QDG�

�

HLR-utbildning
+/5��XWELOGQLQJ�VNHU�YDUW���H�§U�

�

Hjärtstartare
)LQQV�S§�DOOD�DUEHWVSODWVHU�



Skyddsrond
*HQRPI¸UV�HQOLJW�§UVDUEHWVSODQ�YDUMH�§U�S§�VDPWOLJD�ORNDOHU�YL�K\U�¦JHU�

�

Undersökning av medarbetarnöjdhet
003��PRGLJ��PRWLYHUDG�SHUVRQDO��HQN¦W�VNLFNDV�XW�RFK�VDPPDQVW¦OOV���J§QJHU�SHU

§U�G¦U�GHW�ILQQV�KDQGOLQJVSODQHU�I¸U�DWW�I§QJD�XSS�DOOD�

�

Personalmöten 
1��XWJ§U�IU§Q�/HDQ�ILORVRILQ�RFK�DQY¦QGHU�EO�D��SXOVP¸WHQ��PLQVW�HQ�J§QJ�SHU

YHFND��I¸U�DWW�VW¦PPD�DY�YDG�VRP�KDU�OHYHUHUDWV�RFK�YDG�VRP�I¸UY¦QWDV�OHYHUHUDV

VDPWLGLJW�VRP�PDQ�LQIRUPHUDU�RP�IUDPWLGD�DNWLYLWHWHU�

�

Ergonomisk arbetsmiljö 
6DPWOLJD�NRQWRUVDUEHWVSODWVHU�KDU�K¸M��V¦QNEDUD�ERUG�I¸U�DWW�PD[LPHUD

PHGDUEHWDUHQV�P¸MOLJKHW�WLOO�U¸UHOVH��

�

Gym på kontoret
)ULVNY§UG�JHQRP�DWW�NXQQD�EHV¸ND�WU¦QLQJVORNDOHU�SUHPLHUDV�JHQRP�DWW�1�

HUEMXGHU�UDEDWWHUDGH�§UVNRUW�S§�IOHUD�DQO¦JJQLQJDU�YLD�%HQLI\��

�

�
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Avfallssortering
(QOLJW�1��V�+§OOEDUKHWVSROLF\�I¸OMHU�YL�GRP�ORNDOD�NRPPXQDOD�UHJOHUQD�I¸U

§WHUYLQQLQJ�DY�DYIDOO�VRSRU�

�

Panta flaskor och burkar
9L�I¸OMHU�GHQ�ORNDOD�NRPPXQHQV�DYIDOOV�RFK�VRUWHULQJVUHJOHU��

�

Återvinn elektronik
9L�I¸OMHU�GHQ�ORNDOD�NRPPXQHQV�DYIDOOV�RFK�VRUWHULQJVUHJOHU��
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Ekologisk frukt
9LG�EHKRY�DY�IUXNW�WLOO�NRQWRUHQ�VNDOO�GHQ�YDUD�HNRORJLVN�

�

Hållbara kontorsmöbler
$OOD�NRQWRUVP¸EOHU�¦U�DY�W\SHQ�§WHUEUXN�RP�P¸MOLJKHWHQ�ILQQV��/RNDOD�OHYHUDQW¸UHU

PHG�EHJDJQDGH�P¸EOHU�DQY¦QGV�L�I¸UVWD�KDQG�RFK�Q\WLOOYHUNDGH�P¸EOHU�XQGYLNV�L

VW¸UVWD�P¸MOLJD�P§Q�

�

Återanvändning av bläckpatroner
$OOD�SDWURQHU�VRP�I¸UEUXNDV�S§�NRQWRUHQ�§WHUDQY¦QGV�YLD�OHYHUDQW¸UHQV

§WHUEUXNVSURFHVV�

�

Återanvändning av tonerkassetter
$OOD�NDVVHWWHU�VRP�I¸UEUXNDV�S§�NRQWRUHQ�§WHUDQY¦QGV�YLD�OHYHUDQW¸UHQV

§WHUEUXNVSURFHVV�

�

Slopa flaskvatten
9LG�EHKRY�DY�YDWWHQ�WLOO�DUEHWVSODWVHQ�V§�UHNRPPHQGHUDV�NUDQYDWWHQ��IODVNYDWWHQ

EHVW¦OOV�HM�

�

Slopa engångsartiklar
9LG�EHKRY�DY�EHVWLFN�WLOO�DUEHWVSODWVHQ�V§�UHNRPPHQGHUDV�§WHUDQY¦QGQLQJVEDUD

DUWLNODU��LQJD�HQJ§QJVDUWLNODU�EHVW¦OOV�

�

KRAV-kaffe
(QGDVW�.UDYP¦UNW�NDIIH�VHUYHUDV�S§�1��V�NRQWRU�

�

�

�

�
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Jämställdhetspolicy 
(QOLJW�1��V�KDQGERN�RFK�SROLF\V�V¦NHUVW¦OOV�DOODV�OLND�Y¦UGH�RFK�P¸MOLJKHWHU�DWW

XWI¸UD�DUEHWHW��LQJHQ�H[NOXGHUDV�XWDQ�DWW�DOOD�P¸MOLJKHWHU�KDU�GLVNXWHUDWV�

�

Lika lön för lika arbete
$OOD�O¸QHU�¦U�N¸QVQHXWUDOD�RFK�UHOHYDQWD�

�

Mentorskap
1��PHGYHUNDU�VRP�PHQWRUHU�L�RUJDQLVDWLRQHUQD�)¸UHWDJDUQD�RFK

1\I¸UHWDJDUFHQWUXP�

�

Studiebesök
1��¦U�HQ�GHO�L�LQWHJUDWLRQVSURMHNW�RFK�UHIHUHQVJUXSSHU�NRSSODGH�WLOO

$UEHWVI¸UPHGOLQJHQ�RFK�6¸GHUW¦OMH�.RPPXQ�

�

Mångfaldspolicy 
0§QJIDOGVSROLF\�ILQQV�I¸UNODUDW�L�$UEHWVRUGQLQJ�I¸U�1��V�VW\UHOVH�

�

�

1*:*7&38 7�����574)908.43�0*)/&3
�
9L�KDU�JHQRPI¸UW�

Dokumentering av klagomål om arbetsmiljö 
$OOD�DYYLNHOVHU�GRNXPHQWHUDV�S§��$��RU�

�

Uppförandekod 
$OOD�PHGDUEHWDUH�VLJQHUDU�J¦OODQGH�XSSI¸UDQGHNRG�YLG�DQVW¦OOQLQJ�

�

�
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Könsneutrala toaletter
$OOD�NRQWRU�VRP�1��K\U�¦JHU�KDU�N¸QVQHXWUDOD�WRDOHWWHU�

�

Ledarskapspolicy
$OOD�OHGDUH�RFK�PHGDUEHWDUH�I¸OMHU�1��V�KDQGERN�

�

Motverka sexuella trakasserier 
$OOD�OHGDUH�RFK�PHGDUEHWDUH�I¸OMHU�1��V�KDQGERN�

�

Policy vid diskriminering
$OOD�OHGDUH�RFK�PHGDUEHWDUH�I¸OMHU�1��V�KDQGERN�

�

Undersök om diskriminering förekommer
003��PRGLJ��PRWLYHUDG�SHUVRQDO��HQN¦W�VNLFNDV�XW�RFK�VDPPDQVW¦OOV���J§QJHU�SHU

§U�G¦U�GHW�ILQQV�KDQGOLQJVSODQHU�I¸U�DWW�I§QJD�XSS�DOOD�

�

Undersök om kränkande särbehandling förekommer
003��PRGLJ��PRWLYHUDG�SHUVRQDO��HQN¦W�VNLFNDV�XW�RFK�VDPPDQVW¦OOV���J§QJHU�SHU

§U�G¦U�GHW�ILQQV�KDQGOLQJVSODQHU�I¸U�DWW�I§QJD�XSS�DOOD�

�

�
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�
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Antikorruptionsplan 
3§�1��HIWHUVWU¦YDU�YL�JRG�DII¦UVHWLN��9L�VND�PRWYHUND�NRUUXSWLRQ�L�DOOD�IRUPHU�

LQEHJULSHW�XWSUHVVQLQJ�RFK�PXWRU��)¸U�RVV�LQQHE¦U�GHW�DWW�YL�I¸OMHU�GH�ODJDU�VRP�¦U

UHOHYDQWD�I¸U�Y§U�YHUNVDPKHW��¦U�W\GOLJD�L�Y§U�NRPPXQLNDWLRQ�PHG�PHGDUEHWDUH�

SDUWQHUV�RFK�NXQGHU��XSSU¦WWDU�W\GOLJD�DYWDO�RFK�XSSP¦UNVDPPDU�ROXVWLJD

VLWXDWLRQHU��1¦U�YL�JHU�HOOHU�WDU�HPRW�J§YRU�VNHU�GHW�¸SSHW�RFK�PHG�P§WWIXOOKHW�

)LQQV�PHG�L�1��V�K§OOEDUKHWVSROLF\�



Lokalt samhällsengagemang
5HSUHVHQWDQWHU�IU§Q�1��VLWWHU�PHG�L�NRPPXQHQV�Q¦ULQJVOLYVIRUXP��VW\UHOVHQ�L

)¸UHWDJDUQD�RFK�DJHUDU�VRP�PHQWRUHU�I¸U�Q\I¸UHWDJDUH�

�

Sponsorpolicy
1��KDU�HQ�VSRQVRUSROLF\�VRP�J\QQDU�GHQ�ORNDOD�XQJGRPVLGURWWHQ�

�

�

98�1�55���87&3�5478
�
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Beräkna koldioxidutsläpp
9§UW�NOLPDWDYWU\FN�¦U�FD�����WRQ�&2��SHU�PHGDUEHWDUH�RFK�§U�

�

Resepolicy
1��KDU�HQ�SROLF\�I¸U�UHVRU�L�WM¦QVWHQ�

�

Hållbara varutransporter 
1��VDPRUGQDU�DOOD�K\UHVJ¦VWHU�NXQGHUV�WUDQVSRUWHU�I¸U�DWW�PLQLPHUD�DQWDOHW

WUDQVSRUWHU��YL�SULRULWHUDU�¦YHQ�OHYHUDQW¸UHU�PHG�EUD�PLOM¸YDO�

�

Bilpolicy
1��KDU�HQ�ELOSROLF\�PHG�PLOM¸NUDY�

�

�
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Digital marknadsföring 
)¸U�DWW�HIIHNWLYLVHUD�SURFHVVHQ�V§�DUEHWDU�YL�PHG�385(�$&7V

NRPPXQLNDWLRQVYHUNW\J�I¸U�GLJLWDO�PDUNQDGVI¸ULQJ�VDPW�UHVXUV��	�IO¸GHVHIIHNWLYLWHW

�Y¦UGHIO¸GHVNDUWO¦JJQLQJ�VDPW�SXOVWDYORU���GHWWD�LQJ§U�L�DOOD�PHGDUEHWDUHV

DUEHWVXSSJLIWHU�



Digital bokföringsprocess
)¸U�DWW�HIIHNWLYLVHUD�SURFHVVHQ�V§�DUEHWDU�YL�PHG�UHVXUV��	�IO¸GHVHIIHNWLYLWHW

�Y¦UGHIO¸GHVNDUWO¦JJQLQJ�VDPW�SXOVWDYORU���GHWWD�LQJ§U�L�DOOD�PHGDUEHWDUHV

DUEHWVXSSJLIWHU�

�

Digital faktureringsprocess
)¸U�DWW�HIIHNWLYLVHUD�SURFHVVHQ�V§�DUEHWDU�YL�PHG�UHVXUV��	�IO¸GHVHIIHNWLYLWHW

�Y¦UGHIO¸GHVNDUWO¦JJQLQJ�VDPW�SXOVWDYORU���GHWWD�LQJ§U�L�DOOD�PHGDUEHWDUHV

DUEHWVXSSJLIWHU�

�

Digitala lönespecifikationer
)¸U�DWW�HIIHNWLYLVHUD�SURFHVVHQ�V§�DUEHWDU�YL�PHG�%HQLI\�I¸UP§QVSRUWDO�RFK

6KDUHSRLQW�NRPPXQLNDWLRQVYHUNW\J�I¸U�GLJLWDO�NRPPXQLNDWLRQ�WLOO�PHGDUEHWDUHQ�

�

Hållbarhetspolicy
1��KDU�HQ�K§OOEDUKHWVSROLF\�

�

Hållbarhetsutbildning
1��V�OHGQLQJ�KDU�J§WW�385(�$&7�V�K§OOEDUKHWVXWELOGQLQJ�

�

N4KS1211
1��KDU�HWW�NYDOLWHWVOHGQLQJVV\VWHP�1�.6������VRP�EDVHUDV�S§�/HDQILORVRILQ�

�

�
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c
&REP]WIR�ZMWEV�Z«VE�ZMOXMKEWXI�MRXVIWWIRXIV�SGL�WªVWOMPX�ZMOXMKE�EOX½VIV�MRSQc
MRXVIWWIRXKVYTTIVRE��:M�VIHSK½V�J½V�LYV�ZM�OSQQYRMGIVEV�QIH�MRXVIWWIRXIVRE�OVMRKc
L«PPFEVLIX�SGL�WEQQERWXªPPIV�ZMPOE�SQV«HIR�KPSFEPE�Q«P�WSQ�ªV�ZMOXMKE�J½V�HIQ�cc
c

.RXVIWWIRXKVYTTc �ªVWOMPX�ZMOXMKE�EOX½VIVc 0SQQYRMOEXMSRc :MOXMKE�SQV«HIRc

2IHEVFIXEVIRc
c
c
c
c
c
c

c
c

.RXVERªXc
9TTJ½VERHIOSHc
5IVWSRPMKE�Q½XIRc
29�WEQXEPc
;SVOWLSTWc
8VMZWIPEOXMZMXIXc
+½VFªXXVMRKWEVFIXIc
5YPWQ½XIRc
.RXIVR�YXFMPHRMRKc

��,SH�-ªPWE�SGLc
:ªPFIJMRRERHIc
c
��/ªQWXªPPLIXc
c
��&RWXªRHMKEc
EVFIXWZMPPOSV�SGLc
IOSRSQMWO�XMPPZª\Xc
c
���2MRWOEH�SNªQRLIXc

0YRHIVc
c
c
c
c
c
c
c
c

1MJI��GMIRGIc
�GMIRGI�5EVOWc
c
:«VE���ZMOXMKEWXIc
TEVXRIVW�
OYRHIV�c

�IOVIXIWWc
�VWEZWXªQRMRKc
+½VFªXXVMRKWEVFIXIc
0ZEPMXIXWEZXEPc
�EPI�TVSGIWWIRc
�SGMEPE�QIHMIVc

���-«PPFEVE�WXªHIVc
SGL�WEQLªPPIRc
c
���-«PPFEVc
OSRWYQXMSR�SGLc
TVSHYOXMSRc
c
��&RWXªRHMKEc
EVFIXWZMPPOSV�SGLc
IOSRSQMWO�XMPPZª\Xc
c
��-«PPFEV�.RHYWXVM�c
MRRSZEXMSRIV�SGLc
MRJVEWXVYOXYVc
c
���+VIHPMKE�SGLc
MROPYHIVERHIc
WEQLªPPIRc

.RZIWXIVEVI��KEVIc
c
c
c
c
c
c
c
c

c
c
c

7IWITSPMG]c
:ªVHIJP½HIRc
�SGMEPE�QIHMIVc
c
c

��&RWXªRHMKEc
EVFIXWZMPPOSV�SGLc
IOSRSQMWO�XMPPZª\Xc
c
���-«PPFEVE�WXªHIVc
SGL�WEQLªPPIRc
c
���-«PPFEVc
OSRWYQXMSR�SGLc
TVSHYOXMSRc

Ŷ
Ŷ
Ŷ
c

c
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c
&REP]WIR�F]KKIV�T«�Z«VE�WX]VOSV��WZEKLIXIV��Q½NPMKLIXIV�SGL�LSX�MRSQ�QMPN½QªWWMK��WSGMEPc
SGL�IOSRSQMWO�L«PPFEVLIX��&REP]WIR�XMPPWEQQERW�QIH�Z«VE�MRXVIWWIRXIVW�MRXVIWWIR�PMKKIVc
XMPP�KVYRH�J½V�ZMPOE�SQV«HIR�SGL�KPSFEPE�Q«P�WSQ�ZM�TVMSVMXIVEV�cc
c

.RXIVRE�WX]VOSVc .RXIVRE�WZEKLIXIVc

Ɣ 7IWITSPMG]c
Ɣ 1IER�
VIWYVW��SGL�JP½HIWIJJIOXMZX�c
Ɣ 0ZEPMX¯�0ZERXMXIXc
Ɣ &ZJEPPWLERXIVMRKc
Ɣ +½VIXEKWOYPXYVc
Ɣ *VKSRSQMc
Ɣ 5IVWSREPJ½VQ«RIVc
Ɣ 9TTJ½VERHIOSHc
Ɣ +PI\XMHc

Ɣ 2MPN½VETTSVXIVMRK�M�«VWFSOWPYXIXc
Ɣ 'PERHRMRK�T«�IXRMGMXIXc
Ɣ 0SQQYRMGIVE�QIH�ERHVE�SVHc
Ɣ /ªQPMOLIX�T«�PIHERHI�TSWMXMSRIVc
Ɣ :MWYEPMWIVE�JVEQK«RKEVc
c

c

*\XIVRE�Q½NPMKLIXIVc *\XIVRE�LSXc

Ɣ 2MPN½GIVXMJMIVMRKc
Ɣ 0VEZ�T«�JEWXMKLIXWªKEVIc
Ɣ -«PPFEVE�ZEP�XMPP�OYRHc
Ɣ +½VIK«�QIH�KSXX�I\IQTIPc
Ɣ -«PPFEVE�OVEZ�T«�PIZIVERWIVc
Ɣ 9XFMPHE�QIHEVFIXEVI�LYV�QER�XEV�OPMQEXERWZEVc


(PMQEXI�-IVS�c
Ɣ �OE�SQWªXXRMRK�YXMJV«R�JSOYW�T«�L«PPFEVLIXc

Ɣ ,PSFEPE�EZXEPc
Ɣ �TIGMEPMWXIV�MRSQ�WITEVEXE�PIZIVERWIVc
Ɣ 0YRHIV�QIH�JSOYW�FEVE�T«�TIRKEVc

c
,V½RE�TYROXIV�"�2MPN½QªWWMKEc
�ZEVXE�TYROXIV�"�*OSRSQMWOEc
'P«E�TYROXIV�"��SGMEPEc
c
2½NPMKLIXIV�MHIIV�c
1IER�T«�JMGOER�ƭ�0PMQEXT«ZIVOER���1IER�WYGGIWWc
1IER�&GX�ƭ�1IER�-IVSc

c
:�7&�,14'&1&�2�1cc

c

c


